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Equal Opportunity Employment/Affirmative Action

It is the policy of the board to provide equal opportunities to all employees and to applicants for
employment who meet the bona fide occupational qualifications established for the position for which they

apply.

No employee or applicant shall be discriminated against on the basis of race, creed, color, gender,
national origin, religion, age, disability, sexual orientation or any other protected basis as defined in lowa
or federal law as amended from time to time. In keeping with the law, veteran status of applicants will be
considered.

The President shall recommend, for Board approval, a designated Affirmative Action/Equal Employment
Opportunity Officer (AA/EEQ), who shall also serve as coordinator for Title IX, Title VI, Americans with
Disabilities Act, and Section 504 compliance. All announcements, notices, etc., pertaining to these
responsibilities shall include the designee's name, office address, phone number, and office hours.
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